ACADEMIC AFFAIRS AND BUSINESS AND FINANCE

UNIVERSITY OF MICHIGAN

ORGANIZATION CHART

HUMAN RESOURCES AND AFFIRMATIVE ACTION

677000

CHIEF HUMAN RESOURCE OFFICER

B. Butterfield

STRATEGY AND GCENTERS OF REGIONALS AND ACADEMIC AND STAFF UNIT HUMAN RECORDS AND
PLANNING EXPERTISE HOSPITAL HUMAN RESOURCES RESOURCE INFORMATION
HUMAN RESOURCES SERVICES OFFICERS
| |
PLANNING/
INITIATIVES AND ASSISTANT PROVOST SENIOR DIRECTOR
STRATEGY J. Frumkin S. MacDavitt
P. Smith |
TOTAL COMPENSATION: | TRANSACTION
RECRUITMENT AND BENEFITS RELATIONSHIP
O A oS! RETENTION CLASSIFICATION/COMPENSATION DIRECTORS MANAGEMENT
= MANAGEMENT DISREENCQSR B. Pringle |
D. Vasquez T Wood D. Gamble INFORMATION
. Woo RECRUITING AND EMPLOYMENT SERVICES
STRATEGIC |
HUMAN
RESOURCES CONSULTING TEAMS SHARED
DATA 1 SERVICES
G. Uptigrove

COMMUNICATIONS
D. Reid

INTERNAL
™ ADVISORY
GROUPS

ORGANIZATION

HUMAN RESOURCES ACADEMY

HUMAN RESOURCES DEVELOPMENT

EXTERNAL
. ADVISORY
GROUPS

EFFECTIVENESS
SENIOR FASAP
DIRECTOR
E. K. Clark WORKI/LIFE
MEDIATION
INSTITUTIONAL
EQuITy GENDER/SHPO
SENIOR
DIRECTOR EQUITY/DIVERSITY
(open)

TEAMS

HUMAN RESOURCES
PROCESS DESIGN

DOCUMENT
LIBRARY

CSsSs

677000

October 2003




